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CONSTRUCTION VACANCY
POST TITLE:


Deputy Director, Construction

PAYBAND:


Senior Civil Servant - Deputy Director 




UNIT/DIVISION:
Major Projects, Efficiency and Reform Group 
LOCATION: 


London








TYPE OF POSTING: 

Up to 2 year loan 
VACANCY ADVERT
The Cabinet Office is providing an unrivalled opportunity for a high calibre secondee at Deputy Director level to join the Efficiency and Reform Group to lead on Construction within the Major Projects ‘cluster’.  
Joining the Efficiency and Reform Group will give successful candidates the opportunity to experience life at the heart of government, working on top priorities for this Government. The concept behind the Group is that the greatest savings and reform will only be achieved by working across Government and with industry.  We have already saved billions of pounds by looking strategically across departmental boundaries, and using our tough central mandate to improve our spending processes, act as one “Crown” client for the whole of Government and modernise the ways of delivering services. In parallel, we are leading projects to drive radical reform in the way we deliver front-line services; opening up public services to non-traditional providers, devolving power to the front-line and increasing peoples’ say on how services are delivered in their area.
Central Government spends over £10bn procuring construction projects, and there are considerable efficiency savings to be realised through unlocking innovation, procurement reform and effective use of data to drive out waste.   In addition to making Government a more ‘intelligent client’ there are considerable opportunities for reform of the industry which will deliver further efficiency.  The Government Construction Strategy, which has set a target for reducing the costs of construction by between 15-20% by the end of Parliament, supports the growth agenda, by allowing the reinvestment of savings in further Government projects and by bringing affordable construction within reach of more potential investors; public and private. 

We are looking to appoint a secondee as Deputy Director to lead and drive the Government Construction Strategy.   The post holder will: 

1. Work with the Chief Construction Adviser and BIS colleagues to implement, drive and deliver the Government Construction Strategy right across Whitehall and beyond.  Overall, this strategy, now in its second year aims to reduce costs of constructions to Government, to motivate the industry to reform and to foster innovation and growth.  The post holder will build on the successes of the strategy, drive change further and faster where necessary and broaden its appeal (to the wider public sector).  A focus on communications will be critical; 

2. Lead relationships with the seven Government Departments that are the major procurers of construction, and with Infrastructure UK who are leading a parallel programme for infrastructure. The post holder will also embark on actions that will also work for Departments with lower investments.  This will involve both challenge and support, work with the Government Construction Board, Green Construction Board, Efficiency and Reform Board and the relevant Cabinet Committee, PEX (ER); 
3. Work strategically with the major construction suppliers who do substantial amounts of business across government to leverage the Government’s buying power.
The interconnections with other areas of Efficiency and Reform Group, such as Major Projects Authority, Commercial Relationships, Government Procurement Service and Government Property Unit will also need to be fully exploited in order to ensure that the approach to public sector construction is efficient and effective.  Working with Infrastructure UK (HMT) and with BIS will also be essential to successful partnership working. 

.
CONTACT DETAILS

FOR FULL JOB DESCRIPTION/APPLICATION FORM:
scsrecruitment@cabinet-office.x.gsi.gov.uk
FURTHER INFORMATION REGARDING THE POST:
flexibleresourcing@cabinet-office.gsi.gov.uk

CLOSING DATE:


Noon, 14th December 2012 
EXPECTED SIFT DATE: 

w/c 17th December 2012 
EXPECTED INTERVIEW DATES: 
w/c 7th January 2013
APPLICATIONS ARE WELCOME FROM PART TIMERS AND JOB SHARERS 

SALARY SCALE: £70-£80,000 with the possibility of exceeding this for an exceptional candidate.   

NOTE: 
· SUCCESSFUL APPLICANTS MAY TRANSFER ONTO CABINET OFFICE TERMS AND CONDITIONS INCLUDING SALARY. 
· ALLOWANCES WILL NOT BE CARRIED OVER UNLESS APPLICABLE TO THE JOB.
· EXCESS COSTS WILL BE PAYABLE ONLY IF THERE IS A PROVEN BUSINESS CASE.
JOB DESCRIPTION
-
 MAIN DUTIES OF THE POST

We are currently looking to appoint to the following assignments:
Deputy Director, Construction 
The Construction team works within the Major Projects ‘cluster’ of the Efficiency Reform Group and focuses on the delivery of the Government Construction Strategy.  By ensuring that Government acts as an intelligent client, we can achieve the target of reducing the cost of construction projects by 15-20% by the end of the parliament.   Good progress has been made to date, with whole project life cost reductions of £279m having been identified on new contracts awarded during 2011-2.   

The Deputy Director will lead a small team of six staff (many of whom have joined Cabinet Office from a career in the construction industry) and work to support the Government’s Chief Construction Adviser, the Chief Operating Officer for UK Government, the Minister for Political and Constitutional Reform as well as the Minister for the Cabinet Office. 

The key responsibilities of the role are:
· Delivering the Government Construction Strategy, led by the Chief Construction Adviser (Peter Hansford takes up the role from Paul Morrell in December 2012) driving out waste, promoting efficiency and innovation, reforming the industry; 
· Overseeing the Governance arrangements to ensure that they are fit for purpose – ensuring that the recently developed governance structure works and drives progress.  The structure is fully integrated with IUK’s governance structure as much of the construction agenda parallels the infrastructure agenda. 

· Enabling a deep supplier intelligence across Government, to support effective engagement especially in the run up to BIS’ forthcoming Industrial Strategy (which will specifically include construction)
· Developing with the Director of Construction a cross Government strategy both for legacy from the Government Construction Strategy, and for working beyond the current strategy in such important areas as promotion of efficiency in construction by the wider public sector, promotion of innovation, excellence in construction exports and promotion of growth;
· Leading and managing a team of approximately 6 people, creating a high-performing culture that promotes professional development; 
· Contributing to Cabinet Office and Efficiency and Reform Group agendas
PERSON SPECIFICATION 
-
COMPETENCES/SKILLS REQUIRED

We are looking for an individual who combines a deep understanding of the structure and practice of the construction industry with an understanding of how to drive strategy in a large and complex organisation such as central Government.   The ideal candidate  will be able to demonstrate professional skills, with an ability to work strategically across Government. It is therefore important that candidates can demonstrate both the SCS core skills and leadership qualities, as well as the specialist skills set out below.
Essential Criteria

Candidates will need:

· Outstanding analytical, problem solving and strategic thinking skills.

· A successful track record operating at a senior level with excellent leadership and project and programme management skills.

· To be highly motivated with excellent communication skills and the ability to engage and influence stakeholders both within government and externally at the highest levels.

You must be able to demonstrate your leadership and core skills under the Professional Skills for Government (PSG) framework. Further information about PSG skills for those at SCS1, along with details of measures of success against each of these can be found at www.civilservice.gov.uk/about/improving/psg 
Core skills

In particular the successful candidate will need to demonstrate the following core skills:
Analysis and Use of Evidence

· Predicts and secures appropriate evidence as a basis for decisions, including testing for deliverability and preparing for evaluation.

Strategic thinking

· Knows about and understands government priorities, wider policy, environment and institutional constraints, and how to translate these into overall strategic direction of the department and government as a whole into effective delivery of own work area.
People management

· Able to coach and develop individuals and teams for high performance.
· Able to manage change effectively identifying resistance, building engagement and involvement, and rewarding innovation.
Programme and project management

· Takes responsibility for the definition and successful delivery of programme benefits through cost effective measurement processes. Can oversee the development and delivery of a viable business case.
· Anticipates, manages and monitors programme/project risks, including by using market knowledge and networks.
Communications and marketing

· Aligns policy and delivery with clear communications objectives and measurement criteria.

· Understands and uses cross departmental customer segmentation, identifies consumer/citizen needs and understands the range of communication channels.
Financial management

· Plans, agrees and monitors the delivery of stretching targets. Identifies and implements innovative ways to improve efficiency and effectiveness in the use of resource and assets.

Leadership 

Leadership qualities are an essential requirement for these SCS roles and candidates are asked to demonstrate their competence against the Professional Skills for Government framework, which sets out the expectations the Civil Service has of its leaders, both individually and collectively. 

The three areas you need to demonstrate your competence in include:

· Providing direction for the organisation.
· Delivering results.
· Building on the capability of the organisation to address current and future challenges.

The overall leadership qualities include:-
· Integrity

· Self-awareness

· Self-confidence

· Team working

· Direction

· Inspire with vision

· Seize opportunity

· Take tough decisions
· Capability

· Cultivate innovation

· Get the best from everyone

· Grow from experience

· Results

· Focus on impact

· Challenge and improve

· Engage stakeholder
Specialist skill 

Candidates should be able to demonstrate an understanding of the construction industry,

particularly public sector or central government construction projects, or sufficient

understanding of the operation of another industrial sector that could quickly be applied to the

specifics of construction.  Strong understanding of the commercial pressures of the industry

is also desirable. 
How to apply

Please send:

· your CV;
· a statement of suitability describing:

· why you are applying for the roles, 

· your interest in a particular role; and

· how you meet the essential and core skills required for the role.
· a completed CV Cover Sheet; 
· copies of your last two annual appraisals;
· a diversity questionnaire; and 

· a Guaranteed Interview Scheme form (if applicable) 

to scsrecruitment@cabinet-office.x.gsi.gov.uk quoting reference REC/CONSTRUCTION
If you are unable to send your forms electronically, then please send hard copies to:

The Cabinet Office Recruitment Team

4th Floor, 22 Whitehall

London  SW1A 2WH

Applications should arrive no later than noon on Friday 14th December 2012. Late applications will not normally be accepted. 
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